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Al-Powered Talent Acquisition Agent
Transforming the Future of Instft’ufional Hiring

From First Hello to Final
Hire - Fully Automated

= Interview Intelligence,
Tailored for Talent Discovery

Hire Better, Faster -Without
the Bottlenecks

Why Us?

4 Instant Customer Support Get in touch

4 Cost-Effective

N4 contact@prayag.ai
4 24/7 Availability

@ (+91) 91500 49548
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Review Interview
Candidate: Naveen S Agent: CSE-ASSISTANT PROFESSOR Date & Time: Feb 27, 2026 04:11:20 PM Duratior

Smart Candidate Screening

Seamlessly manage registrations, curate 98 ® Candidate Highlights 80/100 NEUTRAL
resumes, assess domain knowledge, automate
scoring and evidence based insights — all in one pos

The candidate demonstrates solid technical knowledge and practical experience in QA, but

platform. 2
LIl Interview Overview & Detailed Analysis
B
1 1 1 Interview Summa
Fair & Consistent Evaluation ~ _ v
E | _t b . f Overall, the candidate displays considerable technical understanding in QA methodol
nsure a.nguage agnos IC' |§S' ree' . & testing. Explanations are generally thorough, leveraging real-world examples and str
Sta nd a rd |Zed assessments W|th Al‘d riven show an intent to simplify complex ideas. Consistency in covering best practices and
insights for every Cand idate' clarity of responses are hindered by frequent language errors, repetition, and at time

communication effectiveness, despite the strength of underlying knowledge.

CUStomizable InterView FIOW (D AssessmentCriteria

Adapt effortlessly to any role, industry, or QUESTION
InterVIeW format to meet your hl”ng needs Can you explain how you would teach a new team member to design an effective automation fran
ANSWER

Yeah, sure. Iwould like to teach the new team members to describe an effective automation is... | fir

[ ] [ ]
0 bj e ct I V e S both web and API testings, | focus on concepts first, then | structure, and finally best practices. So
— i

Interview Logs
Al analyzed Interview

LostReprocessocuests . e Streamlined Campus Hiring

Automate early screening to accelerate
 Filters placements and cut admin effort.

Date &
O (=] e N B File Name 70 Agent 1. Duration 7.

Standardized Evaluations

27-02-2026 Ensure fair and consistent assessments across
R oS S every interview,
27-02-2026 o o
O  06:03:36 AM iﬁzzs;igﬁd CSE-ASS.. 26:15 Rea I 'TI me AI I nterVI EWS
® CSE-ASSIS.

Deliver dynamic, human-like interviews with

26-02-2026 H
8a5b2fobbagg4a conversational Al.
O 0726%6PM 1193¢2ee0b24b... CSE-ASS... 59:50
® CSE-ASSIS.

Deep Performance Insights

Unlock data-driven analysis of skills, behavior,
and potential.
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Effortless High-Volume Scaling

INSIGHTS TO IMPACT

TRANSFORMATION THROUGH Al

Run multiple interviews simultaneously during peak hiring seasons

Cost-Effective Recruitment

Reduce manual work and expenses while boosting assessment quality.

Schedule Interview

Scheduling For:

C. Saranya Jothi X

Interview Agent *

PROFESSOR INTERVIEW AGENT Medium

Agent Description

The Faculty Interview Agent assesses a candidate’s teaching
experience and depth of subject expertise in C++, VC++, and
core computer science programming disciplines. It evaluates
both theoretical understanding and practical application skills,
along with the ability to mentor students effectively and guide
academin and real-world nroiects from initiation to comnletion

Reviewer Name * Reviewer Email *

Kﬂ Features P

Automated Screening Engine

Evaluation Criteria *

Agent Interview Duration (min) *

v 30

Criteria Description

+  Demonstrates strong command of advanced C++ concepts
including STL usage, memory management, multithreading
basics, and design patterns.

+  Effectively connects theory with practical application, using
real-world or industry-aligned examples.

. Desinns and exnlaing assinnmenta |ah exercises and mini-

Interview Date & Time *

03/07/2026 08:54 PM

Schedule Interview

Al-driven evaluations streamline early-stage campus recruitment.

Unified Assessment Framework

Standardized rubrics ensure consistent and fair candidate scoring.

Conversational Al Interviewer

Conducts dynamic, subject-specific interviews using NLP and contextual intelligence.

Language-Agnostic Interaction

Enables candidates to speak in their native language, unlocking true potential.
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Inclusive Candidate Experience

Designed to support diverse talent, especially from rural and regional backgrounds.

Insightful Analytics Dashboard

Gain deep visibility into skills, behavior, and communication performance.

Concurrent Interview Scheduling

Run multiple interviews in parallel for high-volume recruitment drives.

Cost-Effective Operation

Minimize manual intervention while maximizing assessment quality.

PROFESSOR CONFIRMATION AGENT 2
Agent Configuration

& Basic Information

>

AGENT NAME DEPARTMENT

PROFESSOR CONFIRMATION AGENT CSE

DESCRIPTION

The Al Interview Agent is responsible for conducting structured interviews for undergraduate and postgraduate teaching positions in Computer Science and related disciplines. The agent evaluates
candidates’ subject-matter expertise, teaching aptitude, research capabilities, and industry exposure. It assesses the candidate’s ability to teach UG/PG courses, supervise student projects and research
work, and contribute to academic-industry collaboration. The agent ensures interviews are consistent, unbiased, and aligned with institutional academic and research requirements.

o =
()| ———— 1

7 Knowledge Sources Evaluation Criteria

question_bank  Data Structures And Algorithms 1 file(s) 0 View Questions I
The evaluation process should start with a systematic review of
ATTACHED FILES the candidate’s resume and research presentation (PPT). The N
interviewer must assess the clarity, structure, and coherence of
@ Datastructures_Algorithms.pdf [O) the presentation while v idate’s ownership and
Q3 depth of understand present

Foundational and in-depth questions

ould be asked directly

from the slides. lidate authenticity and concentual claity. '

‘ e b RiS) | P
‘ Candidate Registration

Register a new candidate with face verification

Personal Information
First Name * Last Name *
Anand Ramani
Email Phone Number *
\

sai.anandramani@gmail.com 9176091990

Face Registration © Documents

\ @ Anand_Ramani.pdf

Resume

“ & Face Verified [® Anand_presentation.pdf o @

Presentation

O Retake

. W
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Kﬂ Differentiators

Built for Corporates and Academia

Specifically designed to meet the unique needs and scale of corporates and educational institutions.

Live, Intelligent Interviews

Goes beyond MCQs with real-time, subject-aware Al conversations.

Full Customization Control

Easily tailor agents, workflows, and scoring logic — no vendor lock-in.

Region-Ready & Compliant

Aligned with local academic systems, languages, and regulatory needs.

Budget-Friendly by Design

Institution-centric pricing that fits academic budgets, not corporate ones. ‘ -
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42 Dashboard Overview + Create Agent | [=IBLILER N Last updated: 85821 PM
Sl Real-time analytics and interview sessions

>

DB Selected Date Range: 2026-01-01 to 2026-03-07 B 01/01/2026 to 03/07/2026 Res
o
€3 Total Interviews Scheduled i iecti i >
5 Agent Interviews Objective Interviews
13 113 113 |
B3 0 scheduled today
® Ongoing: 0 ® Pending: ® Completed: 65 ® Ongoing: 0 ® Pending ® Completed: 83 \‘
® Not Eligible: 37 @ Idle: 0 ® Not Applicable: 30 @ Idle: 0
. . Y AllJob IDs Q Search candidate or agent. Y All Objectives v Y All Statuses v
Session Details
MC Interview
Job ID Candidate Name T Agent Name N Assets Scheduled At N o N N Actions
Status Status
Resume |
. Feb 23, 2026, 12:00 -
SRM_00244 Parthiban M CSE-ASSISTANT PROFESSOR © ! ‘ PASSED COMPLETED 4]
Presentation PM
(=0 Feb 23, 2026, 12:00
SRM_00244 Anand J CSE-ASSISTANT PROFESSOR © ! ‘ FAILED NOT ELIGIBLE ™
Presentation PM
Resine Feb 19, 2026, 12:00 —




